[image: image2.jpg]


POSITION DESCRIPTION 
Medical Officer 

	Job Title:


	Medical Officer

	Responsible To:


	Program Manager 

	Responsible For:
	The provision of high quality clinical care to young people participating in the program at Triple Care Farm.

	Founding Purpose:

	Inspired by Jesus Christ, Mission Australia exists to meet human need and to spread the knowledge of the love of God. 

“This is how we know what love is: Jesus Christ laid down His life for us. 

So, we also ought to lay down our lives for others.” (1 John 3:16)



	Goal:
	To reduce homelessness and strengthen communities.

	Organizations’ Core Values:
	Compassion     Integrity      Respect        Perseverance       Celebration

	Organization Goal:
	To reduce homelessness and strengthen communities.

	Position Purpose:


	The Medical Officer will provide expert medical assessment and management of young people within the program at Triple Care Farm. The position will be located within the withdrawal unit.


	Key Challenges:

	Provision of clinical care to young people with complex needs. 

	Key Result Areas:
	· KRA1: Medical Assessment and Management
· KRA2: Clinical Governance and Quality Improvement
· KRA3: Education and Training


A. ORGANISATION CHART (What are the key reporting relationships for the role?)
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B. JOB REQUIREMENTS (What are the key activities for the role?)
	Key Result Area 1
	Medical Assessment and Management

	Key Tasks:
	Job holder is successful when:

	· Provide an accountable and high standard of clinical care.
· Liaise effectively with a multidisciplinary team.

· Ensure detailed patient treatment plans are in place to support the timely and effective managed of patients at Triple Care Farm.

· Ensure a high standard of clinical record documentation is maintained. This includes the completion of all clinical records (including medication charts and other orders) to reflect clinical decisions.

· Provide a high standard consultancy for other staff within the facility.

· Adapt clinical practice in accordance with contemporary evidence-based best practice.

· Other duties as required, relevant to and consistent with the classification of this role.
	· Young people are receiving evidence based clinical care.
· Treatment plans are completed for each patient.

· Clinical records are completed and maintained to a high standard.

· Multidisciplinary team is engaged in development and implementation of treatment plans.


	Key Result Area 2
	Clinical Governance and Quality Improvement

	Key Tasks:
	Job holder is successful when:

	· Participate in quality improvement activities.
· Participate in the management of clinical governance of the withdrawal unit.

· Ensure effective clinical handover process are in place and adhered to.

· Participate in continuing medical education activities consistent with College and AHPRA requirements to maintain professional standards.
· Ensure compliance with the Australian Commission on Safety and Quality in Healthcare standards as relevant to this specialty. 
	· Contributed to Australia Council on Healthcare Standards accreditation review.
· Clinical handovers are conducted daily.

· APRHA registration is maintained.




	Key Result Area 3
	Education and Training

	Key Tasks:
	Job holder is successful when:

	· Participate in teaching and training the multidisciplinary team at TCF where required.
	· Team members are supported to implement evidence based clinical care.


C. WORK HEALTH AND SAFETY
	Key Tasks

	Everyone is responsible for safety and must maintain:

· A safe working environment for themselves and others in the workplace

· Ensure required workplace health and safety actions are completed as required

· Participate in learning and development program about workplace health and safety.

· Follow procedures to assist Mission Australia in reducing illness and injury including early reporting of incidents/illness and injuries.


D. PURPOSE AND VALUES
	Key Tasks

	· Actively support Mission Australia’s purpose and values;

· Positively and constructively represent our organisation to external contacts at all opportunities;

· Behave in a way that contributes to a workplace that is free of discrimination, harassment and bullying behavior at all times;

· Operate in line with Mission Australia policies and practices (EG:  financial, HR, etc);

· To help ensure the health, safety and welfare of self and others working in the business;

· Follow reasonable directions given by the company in relation to Work Health and Safety;

· Promote and work within Mission Australia's client service delivery principles, ethics, policies and practice standards;

· Actively support Mission Australia’s Reconciliation Action Plan.


E. RECRUITMENT INFORMATION
(The essential knowledge, experience, skills and personal attributes required for the job)
	Competencies 
	Experience and Qualifications

	· Personal effectiveness

· Team building 

· Relationship Management 

· Client focus - ability to relate to young people.

· Organisational awareness

· Results orientation

· Values alignment

· Proven written and verbal communication skills.

· Ability to work as a part of a team.
	· Current registration as a medical practitioner with AHPRA
· Desirable Current Fellow of FAchAM or FRACGP

· NSW Driver’s License
· Demonstrated experience in the AOD field.

· Familiarity with and confidence in working within a harm minimisation framework
Employment Screening Check

· National Criminal Record Check

· Working with Children Background Check


F. APPROVAL

	Manager
	Gabriella Holmes

	Approval date
	26.09.18

	Managers Signature
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